
Exec Meeting Tuesday, October 4, 2016 : 
 

President: John Langelund    Vice President: Eileen Duhig-Larson  
ESP Vice President: Sandra Cruickshank  

Treasurer/Membership: Erin Roche     Secretary: Erin Brickman  
 
**People in bold are in attendance. 

School of Dual Language 
Millie Naughton       Kristi Aguilar  

Elementary North 
Katie Bartel      Hillary Marchel  

Lisa Lasko       Matt Polnow 
Sally Glenn  

Middle South 
Dave Kleinschmidt         Renee Schiemann 
Ryan Manning                Anthony Dengler  

Laura Watkins Ryner     Cathy Byrne  

Middle North 
Linda Knezovich     Karen Lemon  

Shelly Goodman       Val Cohen  

Elementary South 
Karen Brennan      Erin Dingman  

Katie Krajewski    Connie Wrobleski  

Townline 
Terri Plohr          Marc Infante  

Jodi Jost  
 

Aspen 
Anne Foley     Lindsay Gerjol  

 Joy Brocks    Michelle Pogachnik  

Lincoln School 
Cheryl Sanks      Carrie Strauts  

 
 

Tower 
Nathan Hahn  

 

 
 
CALL TO ORDER: 3:21   Meeting ended at: 4:25 
Motion to Adjourn 
1st: Dengler  
Second: Knezovich 
 
Old Business: 

1. How was Carol Sente’s visit?  
a. Worthwhile use of our day; different from building to building in terms of 

administration involvement, what she got to see, etc. 
b. When she first became a member of the house, IEA was not impressed because 

she was voting without really understanding things. 
c. She is currently pretty good with education issues. She asks a lot of good 

questions about pensions, SPED, evaluation, common core, etc. 
d. She is looking for a group of teachers to give her information.  



2. Vote on Committee Members -  Stipend Committee & Grievance Committee. Stipend 
committee: G. Klein, R. Boehm, D. Logan, R. Viviano, M. Cameron, R. Rosinski, J. 
Langelund     Grievance Committee:  Elected board members.  Roche, Brickman, Duhig, 
Cruickshank, Langelund 

a. Do we need to have more representation from other people? Can we have 
another representative? 

b. Stipend - First: Val Cohen Second: Ryan Manning - Passed 
c. Grievance - First: Ryan Manning Second: Anthony Dengler - Passed, then 

Reopened 
i. Tabled for next time - Passed 

3. Class size - Does anyone new want to step up and take on this role? It is a time 
commitment of one meeting in the spring with the administrator and then as needed in 
the fall. 

a. Dual Language: Missing 
b. Middle South: Dan Yablonsky, Andrea Malec, Audrey Dzhurov 
c. Middle North: Valerie Cohen 
d. Townline: Missing 
e. Aspen: Megan Leahy, Lindsay Gerjol 
f. Elementary North:  
g. Lincoln: Missing 
h. Elementary South: Erin Dingman 

4. How can we get more people to attend IEA conferences? Feedback: 
a. Say we are sending six people to this conference, all expenses paid. Give names 

of people who have attended in the past. Then, follow up with we only have one 
person for six spots. 

b. More of an issue- need to get younger teachers more involved with the union. 
c. We need to clarify the differences between the district versus IEA conferences. 
d. Encourage people to pick one. 
e. Put upcoming conferences in the newsletters. 

5. Skyward will send notification at end of year and again beginning of year to update 
form. - Thanks for the idea, Linda K.  

 
New Business: 
 

1. Budget -  
1. Discussion: New member orientation, 
2. First: Knezovich  Second: Kleinschmidt  - Passed 

2. Approve the Minutes from 9/6/16 -  
1. Discussion: None 
2. First: Bartel  Second: Knezovich  - Passed 

3. Upcoming Events:  



1. IEA/RA will be over Spring Break - normally during the school year. Katie Bartel 
and Sandra went last year, feel free to talk to them. What do you do there? State 
business takes place, voting on educational issues, etc. It’s in Chicago this year.  

i. Let Roche or Duhig know if you would like to attend. 
2. One Conference - ESPs, retired and higher ed - October 14-15 in Oak Brook. 

Lots of Professional Development, info for secretaries, EPs, etc - Interested? 
Contact Erin Roche asap. 

3. Building Rep Training - October 17th at Middle North at 3:30 (about 1.5-2 hours) 
4. It's Your Money" October 19th (IMRF, 403b, fight for $15) - in Libertyville 135 

West CHurch; 5-8 p.m. 
5. Bargaining Training - January 7th -- Does anyone want to attend, we need to let 

Region know by next week (It’s at the Libertyville IEA office.) 
i. Cruickshank is interested. 
ii. Let Roche know if you are interested. 

 
      4. Dold Happy Hour:  

Arlen Gould, Lazaro Lopez, Rainy Kaplan, Judith Hackett, Tim Thomas, Ben Martindale,  

Bill Dussling, Richard Rosen, John Hutton, Staci All a n, Roycealee Wood, Jeff Sefcik, Jeff Battinus,  

Alva Kreutzer, Andrew Hirshman, Michael Lubelfeld , Steve Frost  & Pretiss Lea 

 invite you to an 

Educators for Dold  Happy Hour 
With  

Congressman Bob Dold 

IEA-NEA ENDORSED! 
Friday, October 7th, 2016 

3:30pm - 5:00pm 

Tacos El Norte 

1590 S Milwaukee Ave., 

Libertyville, IL  

Please RSVP to Philippe Melin at pmelin@robertdoldforcongress.com  

 
      5. Three off campus meetings -  

6. December Celebration- Claim Co. (Gerjol knows the family.) 
7. Political event - TBD (Sometimes they just pop up) 
8. May Celebration-  Are we OK with having an open meeting at Hitz again?  

i. No objections 
ii. Can we bring a new member to the May celebration? 

**Check your “Dates to Know” page 
 



     6. Traveling Staff 
Gerjol - email quite frequently & include all members who spend any time in the building. 
They have a go-to person. 
They have been doing this more frequently to make their presence known. 

 
     7. Certificate Program  

For the union, they are offering certification programs. They are $150 which HEA will 
reimburse. There is: collective bargaining, stewardship, labor law, joining the debate about the 
economy, etc. They are 9-5 on Saturdays and most are downtown. Look for the PDFs that will 
come with these notes or in a separate email. 
 
     8. Work Load committee?  

Committee about the amount of work that is put upon us-- how can we help alleviate 
stress and the amount of work we have as teachers/certified staff/ESPs. 

Interested? Let Roche know! 
 
     9. IEA Early Career Teacher committee 

This committee is made up of teachers years 1-10, and it is a great way to get new 
members engaged with the union.  If anyone is interested please let Roche know. 
 
    10. How is ISBE helping us with behavioral, literacy, etc. (for IEA SPED committee) 

Mark from ISBE asked the IEA SPED committee how ISBE can help with literacy, 
behavioral interventions, etc.  What do you feel would be helpful from ISBE? 

Feedback for next time. 
  
    11. Perks of Union! 

It will be sent out to building reps, please review it and let us know if you have 
suggestions/if it makes sense. 

We passed it out-- we are looking for feedback: Does everything make sense? Do we 
need to add/delete/change anything? 

 
    12. Two positions for available ethnic minority reps:  

1. Ethnic Minority Rep at the IEA/RA- this individual is the representative at the 
Representative Assembly. This position is nominated by checking a box on the IEA/RA 
nomination form. This individual may or may not be a member of the region council. They simply 
need to be an active member in good standing within their local.  

Interested? Contact Roche! 
 

2. Region Council Ethnic Minority Rep- this position as required by IEA and re-stated in 
our Bylaws, is a 3 year term for a member of the region council. This election is to be held at the 
same time as the election for Region Chair and Co-Chair. Last year we looked back at the 
ballots from the most recent election and found that we did not elect anyone to this position. In 
order to be in compliance with IEA regulations and our region bylaws, we need to hold a special 



fall election this year to elect this person. The timeline for this election is the same as the one for 
the IEA/RA election. This person should be someone who does not already sit on the region 
council, since it is an additional position, rather than one held by a current member like treasurer 
and secretary. They too, must be a member in good standing in their local.  

 
  13. Sean Denny’s Report 
 
  14. How are buildings handling 1:1 training? Are those covering for 1:1 getting 
information/training? 

Please get feedback about how this is done in your school. 
At ES, they get internal coverage for 1:1 and then get a sub for the general 

assistant. 
 

School Reports: 
 
Aspen  
 
Elementary North  

1. EN is just informing Region that the new teachers are confused when they receive mail from NEA 
asking for money thinking they have to send money in order to stay in the union. We need to better 
inform new hires that these are only advertisements. Thank you for letting us know. 

 
 
Elementary South  
 
Dual Language  
1. As John may have already heard, we weren’t happy to hear that administrators felt they could intrude on 
the Carol Sente building visits. Were they threatened by what we might say? Offended that they weren’t 
given more notice? Could communication have been better?  We let Nick know when Carol was coming, 
and we let him communicate it to the AT. It was an HEA event. 
Communication could have been better.  Admin was invited to participate as they represent the building. 
Different admin handled buildings very differently. 
 
2. for next year: not sure how it is in other buildings, but can there be a little more sympathy with teachers 
going in to set up their rooms in August? Teachers in our building waited until summer school (during which 
the a/c was on) ended on August 5, and it was a sweatbox especially on the second and third floors 
because the a/c was turned off,. When I sent out an email 7 school days before the first Institute Day, Lisa 
responded: 
"I've authorized that the AC be turned on in the buildings two days early. You should feel cooler soon.  
Just as an FYI, we typically turn on AC a week before teachers come back.” 
People choose to come in earlier for different reasons (planned vacation the last week, child care issues, 
just don’t want to be in the building the last week of vacation, etc.), so can the a/c be turned on earlier or for 
certain hours at a time, and maybe people plan around that? Thinking it might be a budget thing to run the 
air, but classrooms were easily 80º or warmer.  
This is budget related and the district has saved tremendous money shutting down buildings over 
breaks..  What would work better for staff? 



 
3. Many of the teachers who are support staff have been in conversations with administrators since last May 
about the online or computer resources we need to be able to work with students. We were told we were 
going to have access to multiple resources such as Read Naturally and SuccessMaker, which we were very 
grateful and excited about. It's now the end of September and we have yet to have access to these 
programs. I did just hear about Read Naturally for the special ed department,  but not for the reading 
interventionists. And no word on Success Maker- we keep getting told that there's a system change,  they 
have to put the names in, etc, but people are asking why this couldn't have been done in the summer if the 
request was made in May. People are trying to set up routines with students and without having access to 
the systems we plan on using,  that's difficult.  If the answer was no, teachers would find a way to do 
something different,  but since we were told yes, everyone is waiting to be able to use these resources. The 
teachers are asking for both an explicit timeline as for when these resources will be available,  and also that 
in the future,  we have them available from the start of the school year. Everyone is grateful that we will have 
them, but very anxious to get started. 
We will check on why the delay. 
 
Lincoln  

 
Middle School North 
1. Is there anything we can do about this new grading system.  This is system is extremely slow and doesn't 
allow the teacher to see all the students at one time in-order to put in the grades.  Is there anything we can 
do about or in the future? 
We can inquire about this. 
 
Middle School South  

1. Concern from ESPs -  For new hires there is a lack of training before the actual first day of school. 
Especially 1 on 1s. 
This should have happened, and may be building specific. 

2. Increased workload. Specifically, people feel that there are several mandates that they are being 
held accountable for without having adequate time provided. Examples include: 

a. - Completing goal setting sheets for all students (they feel that the time allotted on 10/6 
won’t be enough.  

b. - Reading the “Choosing to be Positive” article prior to the 10/13 faculty meeting 
c. - Completing the PARCC Analysis questions by 10/21 
d. - Completing the Assessment analysis for the 9/30 institute day 

3. 504’s are not limited to accommodations but seem to include suggestions,  Like be at the door when the 
student enters and show them a list of things we are doing in class today…..etc. This was a decision made 
by the previous year’s team and case manager for 504s. The team needs to go see the 504 case 
manager (Jamie)  
 
Too many IEP’s 504’s 
 
Too many district level initiatives.  
 
Too many classroom interruptions  
 

**Individuals have expressed a desire for fewer requirements or greater “extra" time to complete 
requirements. 



  
See attached below: 

 
 
Tower  

 
Townline 

1. CrisisGo expectations: 
a. Are we expected to have our iPads with us at all times?  
b. Will/Can we be held accountable professionally or legally if we do not have or use the app 

in a time of emergency?  
c. Is CrisisGo data entry a realistic priority in an emergency? 

Should have iPad in classroom and accessible.  It may or may not make things better in an 
emergency.  We have not really had a situation to test it.  Hopefully never will.  Not legally 
accountable, but would need to answer professionally.  Keeping track of kids in an emergency 
is the priority and the system may help with that. 



 


